
To find the best practices from the most 
successful and current programs in the 

metalworking sectors, throughout the country.
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Program Goals
To establish all NTMA Chapter sites as world-class Centers of 

Manufacturing Excellence. To fill and retain the employee pipe-line, 
strengthen our members, local chapters and aide in growth and 

promotion of the National Association.

NTMA

Starting the implementation 
process with six regions.

National Tooling and
Machining AssociationPrecision Jobs for American Manufacturing (PJAM)

PJAM will help fill the workforce 
pipe line with Precision 

Machinists, Tool and Die, 
Model and Mold Makers, who 
will help fill the metalworking 

industries workforce, required to 
support America's future 

national and defense needs.

After 15 years the program will 
produce around 50 

Centers of Excellence 
capable of  producing over 10,000 

Precision Machinists per year.

By adding five to six new sites every two years 
the PJAM program will be able to train about 
1,200 precision machinists per year, adding 

the same amount for each new group.

The PJAM program will 
gather the best practices 

together in a standard 
format, storaged in a central 
data base, accessible 24/7
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Best Practices Data Base

The program will use the best 
practices in the data base to upgrade 

and standardize regional sites into 
world-class Centers of Excellence.

www.NTMA.org
info@NTMA.org

800-248-6862

Precision Jobs for American Manufacturing

PJAM

An NTMA program to support the workforce needs for the Metalworing Industries.
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